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INSTRUCTIONS FOR PREPARATION

The information recorded on this form will be used 0 assess FmHA EMS development efforts in achieving and sustaining
appropriate levels of managerial and supervisory expertise among agency EMS employees. Specifically, the form is used to
identify and record raw data associated with organizational EMS development needs, planned activities, and activities actually
completed.

GENERAL

— Prior to the beginning of the annual performance appraisal year, organizational units must determine their EMS develop-
ment needs and planned developmental activities.

— At the conclusion of the annual performance appraisal year, the organization will determine the EMS development activ-
ities actually completed.

To provide the information required by this form, organizational units should establish and maintain internal information
systems to collect, store, and summarize the raw data. The data can be obtained by consolidating the information contained
in the following resource documents:

® Form FmHA 20537.9, “EMS Individual Development Plan” (for needs identification and planned activities).

@ SF.182, “Request, Authorization, Agreement, and Certification of Training” (for activities completed).
The information and data included in this report must be submitted to the Chief, Training Branch, on or before July 31, each
year.

SPECIFIC

Block1  — Enter the organizational unit for which the raw data has been collected and recorded -District, State, Finance
Office, Farmer Programs (AAFP), Budget Division (BU), Community Facilities Division {CFD), etc.

Block2  —  Enter the Organizational Structure Code for the organizational unit entered in Block 1.

Block3  — Enter the year of the just concluded performance appraisal year (e.g., 1986).

Block4 - Enter the inclusive dates of the just concluded performance appraisal year (e.g., July 1, 1985 — June 30,
1986).

Block 5  — Enter the year of the forthcoming performance appraisal year (e.g., 1987).

Block6  — Enter the inclusive dates of the forthcoming performance appraisal year (e.g., July 1, 1986 — June 30, 1987).

Block7 - Enter the total number of EMS employee.s assigned to the organizational unit designated in Block 1 (e.g., of

the 19 employees assigned to XYZ Division, 8 are defined as EMS employees — enter 8 in Block 7). An
EMS employee is defined in FmHA Instruction 2057.G, Section 2057.304.

Block8 ~ Enter the number of EMS employees from Block 7 who have prepared an EMS Individual Development Plan
(Form FmHA 2057.9). (e.g., of the 8 EMS employees in XYZ Division, 6 have prepared an EMS-IDP — enter 6
in Block 8.) '

(See Reverse)
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Block 9

Block 10

Block 11

Block 12

Block 13

Block 14

Block 15

Block 16

Block 17

Block 18

Enter the number of EMS employees from Block 8 who have been identified as needing managerial and
supervisory development (e.g., of the 6 EMS employees in XYZ Division who prepared an EMS.IDP,
4 require managerial and supervisory development — enter 4 in Block 9).

Enter the number of EMS employees who actually completed training and development activities in each of
the listed managerial knowledges, skills, and abilities (KSA’s) during the just concluded performance appraisal
year (ie., Blocks 3 & 4). (e.g., 2 EMS employees from XYZ Division were scheduled for formal training in
Time Management; however, 3 EMS employees actually completed training in Time Management — enter 3
in Block 10 beside Time Management.)

Enter the total actual cost (i.e., tuition, books, travel, per diem, etc.) for each of the completed EMS training
and development activities entered in Block 10 (e.g., the total actual cost for the 3 EMS employees who
completed formal training in Time Management is $525 ($175 each) — enter $525 in Block 11 beside Time
Management). Total the actual costs in this column.

Enter the number of EMS employees from Block 9 who have been identified as needing development in each
of the listed managerial KSA’s (e.g., of the 4 EMS employees from XYZ Division requiring managerial and
supervisory development, 3 need training in Communications Process, 4 in Organizing Work, 1 in Public
Speaking, 3 in Budget Administration, etc.).

Enter the number of EMS employees from Block 12 who have been scheduled; during the forthcoming
performance appraisal year (i.e., Blocks 5 & 6); for training and development in each off the managerial
KSA’s identified as needing development (e.g., of the 4 EMS employees in XYZ Division needing develop-
ment in Organizing Work, 2 bave been scheduled for formal training — enter 2 in Block 13 beside Organizing
Work).

Enter the total estimated cost (i.e., tuition, books, travel, per diem, etc.) for each of the training and develop-
ment activities in Block 13. (e.g., the total estimated cost for 2 EMS employees scheduled for training in
Organizing Work is $350 ($175 each) — enter $350 in Block 14 beside Organizing Work). Total the cost
estimates in this column,

For the actual training and development activities completed in Block 10, enter the total number of training
incidents for each of the EMS training and development sources (e.g., 3 EMS employees from XYZ Division
completed the OPM course in Time Management and 3 the OPM course in Budget Administration — enter 6
in the blank beside OPM).

For the actual training and development activities completed in Block 10, enter the total number of training
incidents for each of the methods of instruction {e.g., 3 EMS employees from XYZ Division completed the

OPM correspondence course in Time Management — enter 3 in the blank beside Correspondence).

Enter the organization’s total actual costs for EMS training and development for the just concluded perfor-
mance appraisal year (i.e., Blocks 3 & 4). The total for Block 17 should equal the total for Block 11.

Remarks.



